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Describes what a person naturally is motivated to do/not do and how they go about doing things. This profile 
identifies what is comfortable for us and is highly related to personal satisfaction/stress, task and people 
practices/habits, and compatibility/conflict with others. 
 
This model explains what we do in terms of our habits, our natural tendencies, and our learned practices. It is a 
needs-driven model that describes what we are more comfortable doing and likely to do. It describes what 
people do when conditions are FAVORABLE (when people are in their comfort zone) and when conditions are 
UNFAVORABLE (when people are in their stress zone). 

 
DOMINANT DIRECTOR 

DIRECT-acting and motivated to seek CONTROL of 
tasks/desired results in their environment 
 
INTERACTING SOCIALIZER 

DIRECT-acting, though motivated to do so in different 
ways that seek to RELATE with people in their 
environment 
 
STEADY RELATER 

INDIRECT-acting and motivated to RELATE by providing 
support for people in their environment 
 
CAUTIOUS THINKER 

INDIRECT-acting, though motivated to do so in different 
ways intended to attain CONTROL over conditions or 
tasks in their environment 
 
The report shows your own profile results in a graph similar 
to this: 
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